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Comparison of provisions of FPS, NFPS, LGPS, Modified scheme and Hutton proposals at a glance


	Issue
	FPS
	NFPS
	New LGPS
	RDS Modified Scheme
	Proposals

	Contributions
	11%
	8.5%
	5.5%- 7.5% 
	11%
	3.2% increase in  employee contributions   between 2012-14. Beyond that unknown

	Tiered Contributions
	No
	No
	Yes

Banded rates ranging from 5.5% of up to £12,600 to 7.5% for more than £78,700

(This is different in Scotland where a five tier contribution system has been introduced and the method of tiering is different)
	No
	Yes

	Status of Scheme
	Closed to new entrants from 5th April 2006
	Open to eligible new entrants 
	Open to eligible new entrants
	Will be open to eligible  RDS firefighters who joined before April 6th 2006 
	Proposal to close all current schemes and transfer active members into new scheme April 2015

	Normal Retirement Age
	55 

Unless a member is age 50 or more with 25 years or more pensionable service(rule of 75)
	60
	65. 

The previous exemption unless at the age of 60 member has 25 or more years service (rule of 85)is only available to those who joined pre 2008. There are also time limits for those who still qualify and it will be phased out completely by 2020 
	55 Unless a member is age 50 or more with 25 years or more pensionable service( rule of 75)
	State pension age for all except uniform services who will be 60.
Protection suggests NRA will remain as expected for accrued pension before 2015 

	Deferred pension age
	60
	65
	65 
	60
	Not known at this stage

Scheme information suggests deferred age will be linked to state pension age

	Accrual Cap
	 40/60ths max
	45/60ths max
	No cap but must draw pension before age 75
	40/60ths Max
	Indication that accrual caps will be removed

	Lump sum provisions
	By commuting part of pension. 25% may be commuted at a rate according to age at retirement.

Exception to this is when rule of 75 is used and the lump sum is limited to 2 ¼ times annual pension award
	By commuting part of pension. 25% may be commuted at a commutation rate of 12:1. If 25% commuted, after 40 years’ the effect is to produce a pension accrued in 1/80ths (i.e. 75% of 60ths) and a lump sum of  two times pensionable salary


	Pre 2008 benefits3/80ths for each year of pensionable service. After 40 years’ pensionable service, lump sum is 1 ½ times pensionable salary
Post 2008 benefits up to 25% of overall value of pension at 12: 1 rate
	By commuting part of pension. 25% may be commuted at a rate according to age at retirement.

Exception to this is when rule of 75 is used and the lump sum is limited to 2 ¼ times annual pension award
	Unknown at this stage. Indication that any commutation rate will be fixed at 12:1

	Ill-health retirement: qualification for benefit
	Permanently incapable to perform the functions of role (operational or non-operational)


	Permanently incapable to perform the functions of role (operational or non-operational)


	Permanently incapable of performing own job or any similar job employer offers. 3 tired stage based upon long term and short term ability to perform own job
	Permanently incapable to perform the functions of role (operational or non-operational)


	Not known 

	Other early retirement: employee’s request
	None
	Age 50 or over and  employer consents: immediate but actuarially reduced pension. Reduction factors specific to scheme but so far we have been told 5% for each year taken early, counting down from age 65.
	Age 50 or over and employer consents: immediate but actuarially reduced pension. Reduction factors vary according to age and gender.
	None
	Not clear yet but various indications that there will be more flexible retirement options discussed as part of the scheme specific negotiations
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