Comparison between Govt proposal on Firefighter Pension Scheme and Police Pension Scheme 


	
	Firefighters Pension Scheme
	Police Pension Scheme

	Scheme structure
	Career average revalued earnings (CARE) from 2015
	Career average revalued earnings (CARE) from 2015

	Pension age
	NPA 60
	NPA 60

	Deferred pension age 
	Equal to the individuals’ state pension age
	Equal to the individuals’ state pension age

	Flexibility around retirement
	Flexible retirement from the scheme’s minimum pension age of 55, built around the scheme’s NPA of 60,with members able to take their pension from the scheme’s minimum pension age as follows:
· For all active members who are 57 or more at retirement, 2015 scheme benefits taken before NPA will be actuarially reduced with reference to the 2015 scheme’s NPA, rather than the deferred pension age

· All other members will have their 2015 scheme benefits actuarially reduced on a cost neutral basis from the scheme’s deferred pension age. (once a member is entitled to receive their 1992 scheme benefits, benefits taken from that scheme will not be actuarially reduced, even if the member has been transferred into the 2015 scheme)
	Police officers may retire between 55 and 60 and

take an immediate pension actuarially reduced

from age 60

	Average contribution rate
	13.2%
	13.7%

	Accrual rate
	1/58.7ths
	1/55.3ths

	Revaluation rate (active)
	CPI +2.25%
	CPI +1.25%

	Indexation rate for deferred pensions and pensions in payment 
	CPI
	CPI

	Commutation rate
	12:1
	12:1

	Transitional protection
	All active scheme members who, as of 1 April 2012, have 10 years or less to their current NPA (FPS 55, NFPS 60)will see no change in when they can retire, nor any decrease in the amount of pension they receive at their current NPA. This protection will be achieved by the member remaining in the scheme until they retire, which could be beyond 31 March 2022
	No change for those who at 1 April 1012 were:

· Age 45 or over; or

· Members of the1987 PPS and aged 38 or over and 10 years or less  away from being able to retire with a maximum 30 year pension
In addition, officers within four years of qualifying for transitional protection will gain around 53 days of protection for each month they are closer to qualifying for transitional protection

	Accrued rights protection
	There will be full statutory protections provided in the new Scheme for the accrued rights of existing Scheme members: 

· all benefits accrued under final salary arrangements will be linked to the members’ final salary, in accordance with the rules of the members’ current schemes, when they leave the reformed scheme 

· full recognition of a members’ expectation to double accrual for service accrued under the Firefighters’ Pension Scheme 1992 (‘the 1992 scheme’), so that a member’s full continuous pensionable service upon retirement will be used to calculate an averaged accrual rate to be applied to service accrued under the 1992 scheme 

· members to be able to access their 1992 scheme benefits when they retire at that scheme’s ‘ordinary pension’ age (i.e. from age 50 with 25 or more years pensionable service), subject to abatement rules for that scheme. Pensionable service for the purpose of calculating the ordinary pension age will include any continuous pensionable service accrued under both the 1992 scheme and the 2015 scheme 

· members of the 1992 scheme will continue to have access to an actuarially assessed commutation factor for benefits accrued under that scheme
	Protection of PPS/ NPPS accrued rights


